
Nangula inspires Debmarine Namibia employees  

Debmarine Namibia commemorated the International Women’s Day on Friday. Nangula Uaandja, 

Country Senior Partner at PricewaterhouseCoopers (PWC), who shared wise words of wisdom and 

encouragement with the employees, graced the event. 

Nangula stressed that women must be allowed to take decisions of what they would like to do and 

challenged society’s expectations and perception of what a woman should do.  

She encouraged women to be aware of self-victimasation by being afraid to take up positions. “There 

is no deliberate design to exclude women; there is no concerted effort to eliminate women. As women, 

you should decide on what you really want to do”.  

According to the survey conducted by PWC on the financial sector, data proved that women are working 

their way up until middle management, and in top management, they disappear. Nangula attributed 

this to women’s choices and that should be respected. “If you would like to grow in the corporate world, 

then forget about being at soccer with your children. Pressure at executive level comes at the expense 

of time and relationships with family. We as women have to make up our mind”, she said.  

On the need for businesses to employ women, Nangula a realist, believes that “business must not 

promote us women because we are women, but business must promote  women because it is the right 

thing to do. Business must be transparent and have processes of trust promotion and work 

advancement. Invest in training and personal development of women and we must change work place 

culture and make deliberate action and defeat unconscious bias,” she concluded.  

Inclusion and diversity 

 

Debmarine Namibia believes that all people regardless of race, culture, age, gender or religion should 

be treated with fairness and respect, in an engaging and inclusive environment. At Debmarine 

Namibia, we applaud the talented women who take on challenging careers in the mining industry. We 

aim to change mind-sets as regards diversity because we believe that if we take our own product as 

an example: a diamond has numerous facets, which together create exceptional brilliance. This 

supports a greater diversity of thought, perspective and ideas that will make us a stronger business. 

An inclusive approach to employment makes good business sense as well, improving our resilience 

and capacity to innovate. 

 

Last year, Debmarine Namibia, through the De Beers Group signed up to the ‘Count-Me-In’ HeForShe 

drive at the 2018 commemoration. The De Beers ExCo took a stand that gender equality, inclusion 

and diversity become an important strategic priority in all the business units. Additionally, employees 

and service providers signed up to the ‘Count-Me-In’ HeForShe drive, which encourages all to stand 

together for gender equality to benefit everyone. 

 

 

 


